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DETAILS OF TODAY'S EHH
DRUG TESTING LANDSCAPE

ARE EMPLOYERS PLANNING ON REMOVING
MARIJUANA TESTING?

Yes, 5%

/7

PERCENT

Do not know,
22%

CONCERNED OR SLIGHTLY
CONCERNED ABOUT THE
DECREASE IN QUALITY OF
NEW-HIRES/EMPLOYEES IN THE
WORKPLACE DUE TO MARIJUANA
LEGALIZATION LAWS

No, 73%

T P DO EMPLOYERS USE INSTANT DRUG TESTING?
Yes, 32%

SUBSTANCE ABUSE
TESTING REASONS

© PRE-EMPLOYMENT... 85%
@ RANDOM... 73%

€ REASONABLE
SUSPICION... 67%

No, 68%

PREFERRED DRUG TESTING METHODS

[EES W
89% 30% 14% 8%

LAB-BASED INSTANT LAB-BASED INSTANT
URINE URINE ORAL FLUID ORAL FLUID
TESTING SCREENING TESTING SCREENING

PLANNED ORAL FLUID TESTING CHANGES
DUE TO SAMHSA GUIDANCE

5 9 (SUBSTANCE ABUSE MENTAL HEALTH SERVICES ADMINISTRATION)
Replace urine testing entirely

PERCENT Other,8% \yith oral fluid testing, 3%
' Add additional
Not planning specimen types, 15%
OF EMPLOYERS WHO DO on adding
DRUG TEST THAT CONDUCT lab-based
ALCOHOL TESTING i
oral fluid

testing, 62% .

Add oral fluid for
DOT testing only, 9%

PERCENT OF DRUG TESTING PROGRAMS
THAT IDENTIFY PRESCRIPTION DRUG ABUSE

5 1 Do not know, 19%

PERCENT )
Only in

limited
circumstances,
19% Yes, 48%
ALLOW CANDIDATES TO
REAPPLY AFTER A POSITIVE
DRUG TEST
No, 14%
I

Results from the 2019-2020 Current Consulting Group Employer @ Current
Survey sponsored by First Advantage. CONSULTING GROUP, LLC

QUESTIONS? Contact First Advantage

QW Fi
solutions@fadv.com 844.717.0510 & First Advantage

011222



